RECEIVED

By Cheryl Ross at 4:47 pm, May 02, 2019

City of Pell City

Application for Funding - FY 2019-2020

Name of Organization/Agency: St- Clair County Economic Development Council
Mailing Address: 900 College Circle #306, Pell City, AL 35125

Street Address (if different from above):
Name & Title of Contact Person: DON Smith, Executive Director

Contact Phone #: 205-473-9925 Email Address: dsmith@stclairedc.com
Federal Tax ID #: 63-1205167 Website: WWWw.stclairedc.com
Is your Organization/Agency a corporation? Y€S If so, is it a non-profit organization? Y €S

Amount of funds requested: $75,000

Detailed description of the reason for the requested funds:
Please see attachment.

Benefits (if any) provided to the Citizens of Pell City, including the number of residents receiving service in the last

operating year:
Please see attachment.

Did you receive funds from the City in previous years? Yes yes no

If so, what year and what were the uses of the funds:
Please see attachment.
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City of Pell City

Application for Funding - FY 2019-2020 (continued)

Who is your Chief Financial Officer: Don Smith Phone #: 205-473-9925

In addition to this application, the following items are required:

e anannual budget for the year in which the funds are requested

e most recent tax return

e most recent audited financial statements

e alist of direct funding or in-kind services received from other governmental entities

e any additional information that addresses the priorities set forth in the Appropriation Policy

e if your organization serves a population outside of Pell City, please quantify the proportion of services that benefit
the residents of Pell City

| hereby approve the submission and contents of this application and agree that any grant awarded pursuant to this
application will be subject to the review of the City and will be administered in conformity with the purposes stated above.

Signature: ‘(Z/éﬂ/% Title: Executive Director Date: 2/2/19
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St. Clair County Economic Development Council 5-Year Strategic Goals (2019-2024)

Education and Workforce Development

¢

¢

¢
*

Host an annual meeting to create partnerships between employers and educators to ensure that St. Clair County has a trained, skilled
workforce to meet the job opportunities available in St. Clair County

Communicate to the community the growing career opportunities in our region including Advanced Manufacturing, Healthcare, Con-
struction, Information Technology, and Transportation through print and electronic media, public appearances, and videos

Meet with Jefferson State Community College officials in St. Clair County annually to promote and encourage the addition of relevant
courses of study for our growing career opportunities

Communicate the importance of a high quality educational system in order to have sustained economic growth though print and elec-
tronic media, public appearances, and news outlets

Conduct annual presentations to the Board of Education for St. Clair County Schools and Pell City Schools to update and encourage the
addition of courses of study for our growing career opportunities

Assist in the attainment of funds to support the growth of Jefferson State Community College and K-12 programs in order to strengthen
St. Clair County’s educational assets

Have an EDC staff member Chair the Regional Workforce Council — Central 6 Alabama Works

Host educators, administrators, and school counselors on an industry tour

Establish at least 5 OJT (on the job training contracts) between St. Clair County companies and the Career Service Centers using WIOA
funding

Meet with educators to establish a marketing plan for promotion of Workforce Development programs

Honor an educational leader in workforce development annually

Job Recruitment and Retention

¢ Announce $ 150 million in new capital investments

¢ Announce $ 50 million in new payroll from new jobs created

¢ Announce$ 3 million in additional tax revenue for schools

¢ Announce 1,500 new jobs throughout the county

¢ Identify and market an additional 500 acres of sites suitable for specific users in cooperation with St. Clair County and its municipalities
with at least 30% being located near the I-59 corridor

¢ Survey 50 existing St. Clair County businesses annually to determine growth potential and business needs

¢ Hold a biannual “Economic Development Summit” to educate industry representatives on the economic development process, i.e.,
available incentives, proper use of incentives, provide updates on new incentive programs

¢ Publicize and recruit to St. Clair County’s healthcare and educational assets though print and electronic media, public appearances, and
news outlets

¢ Identify opportunities and coordinate successful grant requests for municipalities

Tourism

¢ Develop a detailed tourism strategy for EDC Board approval

¢ Catalog tourism assets countywide

¢ Hire a tourism specialist

¢ Create a countywide calendar of tourism activities and events

¢ Meet annually with State and Regional tourism organizations

¢ Visit other communities annually to determine best practices in tourism

¢ Create a multi-media marketing platform to provide information of tourism events, activities, and sites throughout St. Clair County

Marketing

¢ Connect local real estate partners via media outlets to provide information about current non-residential site availability

¢ Interact with each local Chamber at least one time per month

¢ Create a newsletter that will go to Partners and Leadership St. Clair County Alumni on a quarterly basis

¢ Use Public Relations perception-changing messages from local school districts in outgoing promotional materials

¢ Create partnerships with each Chamber and Municipality to populate a countywide calendar and determine the means by which it can
be effectively distributed

¢ Host a meeting to discuss the creation of a regional marketing alliance for the I-59 Corridor

Leadership

¢ |dentify additional funding sources for Leadership St. Clair County and the EDC

¢ Evaluate Main Street districts and apply for Main Street Network designation in communities that have the infrastructure required

¢ Hold a Community Planning Summit for local elected officials to create awareness of planning strategies and monies available to
municipalities

¢ Provide annual list of Leadership St. Clair County Alumni to each municipality for consideration for municipal board appointments and
strategic planning taskforces

¢ Present to every city council at least twice a year on current EDC activities and efforts

¢ Continue funding Leadership St. Clair County

¢ Have at least one community in St. Clair County ACE certified



St. Clair County EDC Projects in Pell City |

CMC Impact Metals

ALLIED MINERALS

American Metal Technology (AmTech)

Andritz

BANKHEAD MARKETPLACE (WAL-MART)

Benjamin Moore

Bojangles

BUFFALO WILD WINGS

Burkes/Goody's

Chick-fil-a

City Market Grille and Buffet

CMC Impact Metals

Cogswell Park Development

Cracker Barrel

DHR Replacement Office

Douglas Manufacturing

EISSMANN AUTOMOTIVE

EMJ Metals

Energy Absorption Systems

Ford Meter Box

Garrison Steel

HOME DEPOT

JEFFERSON STATE COMMUNITY COLLEGE

JRBC

K-MART REDEVELOPMENT

MCSWEENEY AUTOMOTIVE

ST. VINCENT ST. CLAIR HOSPITAL

NEW VA NURSING HOME

Nicholson Forest Products Equipment Group

QOelikon

Phoenix Energy

Preferred Precision Group

Preformed Winding Inc.

PREMIERE THEATERS

PUBLIX

Retail Specialists Facade Project

Royal Foods

Safety Wear

Southern Rack & Fab

Sumitomo

TOWN AND COUNTRY FORD

Trinity Design Group

WKW

é d C ST. CLAR CouNTY

ECONOMIC DEVELOPMENT COUNCIL

St. Clair County EDC Impact on Pell City

Estimated $7.5 million ANNUALLY in direct
tax revenue for Pell City

Requesting 1% of Direct Annual Tax Impact

Over 4,000 new jobs announced (50% in
Pell City)

Over $450 million in new investment (45%
in Pell City)

Over $8 million in grants
New workforce programs created
Annual leadership training

City of Pell City ‘s contribution makes up
15% of total revenue budget (23% of public
sector only)
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St. Clair County EDC’ s New 5 Year Focus

o Education and Workforce Develop-
ment

o Recruitment and Retention

o Tourism

o Marketing and Communication
o Planning and Collaboration

o Leadership Development





