RESOLUTION NO. 2014 - 4348
A RESOLUTION APPROVING NEW COMPENSATION

PLANS FOR THE CITY OF PELL CITY
WHEREAS, the City Council of the City of Pell City previously determined that the City was in need of an analysis of the City’s personnel policies and procedures, to include a review of the City’s job descriptions, compensation plan, and personnel manual, along with recommendations regarding performance evaluations and supervisory training of new procedures; and,

WHEREAS, to obtain said review of the City’s policies and procedures, the City entered into a Contract for Services with Jacksonville State University’s Center for Economic Development (“JSU”) to perform a personnel analysis, which included a review of the City’s existing compensation plan; and,

WHEREAS, JSU has completed its personnel analysis for the City and has recommended a new compensation plan for the City; and,

WHEREAS, the City Manager and City administrative staff have revised and modified JSU’s proposed compensation plan to include a compensation plan for general City personnel (“the General Compensation Plan”), which is attached hereto as Exhibit A and expressly incorporated herein by reference, and a compensation plan for public safety personnel (“the Public Safety Compensation Plan”), which is attached hereto as Exhibit B and expressly incorporated herein by reference; and,

WHEREAS, the City Manager recommends the approval and implementation of the General Compensation Plan and the Public Safety Compensation Plan for Fiscal Year 2014-15 starting with the payroll cycle that begins on September 30, 2014; and,

WHEREAS, the City Council has determined that it is wise, expedient, and in the best interests of the citizens of Pell City to adopt the General Compensation Plan and the Public Safety Compensation Plan for City personnel.
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Pell City, Alabama, as follows:

1. That the General Compensation Plan, attached hereto as Exhibit A and expressly incorporated herein by reference, be, and it hereby is, approved for the compensation of applicable City personnel, effective with the payroll cycle that begins on September 30, 2014, and continuing thereafter.
2. That the Public Safety Compensation Plan, attached hereto as Exhibit B and expressly incorporated herein by reference, be, and it hereby is, approved for the compensation of applicable City personnel, effective with the payroll cycle that begins on September 30, 2014, and continuing thereafter. 

ADOPTED AND APPROVED this the ___ day of August, 2014. 

______________________________

James McGowan, Council President

ATTEST:

____________________________

Penny Isbell, City Clerk


APPROVED this ___ day of August, 2014.

______________________________

Joe T. Funderburg, Mayor

ATTEST:

____________________________

Penny Isbell, City Clerk
